MTARS QUESTIONS

The UCEDD consumer advisory committee –

· Consults with the Director of the Center regarding the development of the 5-year plan;
Participates in an annual review of, and comments on, the progress of the Center in meeting the projected goals contained in the plan; and  Makes recommendations to the Director of the Center regarding any proposed revisions of the plan that might be necessary. Sec. 154 (a)(3)(E)

· The Consumer Advisory Committee is involved with collecting information for and providing input into the development of the 5-Year Application. Sec. 154 (a)(3)(E)


VALUE
1. How does the UCEDD show members that their input is important to the UCEDD?

2. How is the input from the CAC used by the UCEDD? For example, are CAC members able to draw a link between their input and the activities of the UCEDD? If recommendations have not been used, does the UCEDD offer tell the CAC why the feedback was not used?

3. Does the UCEDD add time to meeting agendas to talk about how input is being used?

4. Does the UCEDD asking more “seasoned” advocates for their recommendations?
5. Describe other strategies utilized to demonstrate the value of CAC members.
PARTICIPATION
1. How does the UCEDD make sure that individuals with cognitive disabilities are able to participate in the meeting? For example, does the UCEDD provide materials in advance to allow members to understand information?

2. Does the hold separate meetings before and/or after the larger CAC meeting for individuals to develop and focus ideas?

3. Does the UCEDD develop agendas and other meeting materials using plain, simple, jargon-free language that is easily understood?

4. Does the UCEDD use pictures or clip art to assist with understanding materials?


5. Does the UCEDD make CAC members feel comfortable sharing their views?

6. Does the UCEDD use an outside facilitator to monitor and promote more inclusive meetings?

7. Please describe any other strategies the UCEDD uses to accommodate CAC members.
Informing CAC about UCEDD Activities
1. How does the UCEDD inform CAC members about UCEDD activities related to the goals in the five-year plan? For example, does the UCEDD schedule regular staff presentations about projects at committee meetings?

2. Does the UCEDD organize interactive poster sessions to allow CAC members and staff to interact around projects?

3. Does the UCEDD have meetings on specific topics?

4. Is staff trained on universal design principles and how to make presentations accessible?

5. Does the UCEDD schedule retreats where staff and CAC members can get to know each other, share information, and develop ideas for the future?

6. Describe other strategies the UCEDD uses to inform CACs about UCEDD Activities.

DIVERSITY
1. What strategies does the UCEDD use to ensure that the CAC reflects the cultural and linguistic diversity of the State? For example, does the UCEDD have relationships within a variety of diverse communities? For example, does the UCEDD have relationships with community-based organizations that are prominent in culturally
and linguistically diverse populations to find new CAC members?

2. Does the UCEDD provide training for UCEDD staff and members of the CAC so they better interact with people from diverse backgrounds?

3. Does the UCEDD provide translated materials and interpreters, as needed, for members who speak a language other than English?

4. Please describe any other strategies the UCEDD uses with diversity.

COMMUNICATION & COORDINATION
1. Does the UCEDD have a staff person who plans the activities of the CAC? how is this staff person funded? For example, are core funds used to pay for the staff position?.

2. How does the UCEDD communicate with the CAC in between meetings? Does the UCEDD use video conferencing to communicate between meetings?

3. Does the UCEDD have a listserv for the Committee? a website (page) for the Committee? Does the website have a message board?

4. How does the UCEDD find out about the preferred communication strategies of CAC members?

5. Does the UCEDD have task forces within the Committee to work on issues between meetings?

6. Does the UCEDD take advantage of other statewide meetings, where CAC members may be gathered, to meet with the CAC?

7. How does the UCEDD make sure that all members have access to the technology that used for communicating with the CAC?

8. Describe other strategies the UCEDD uses to communicate with the CAC.

LEADERSHIP DEVELOPMENT
1. How does the UCEDD offer leadership development opportunities to CAC members that are emerging leaders?

2. Does the UCEDD match CAC members with specific projects within the UCEDD where they can play a more of a participatory role?

3. Does the UCEDD actively recruit younger individuals with disabilities, sometimes high school and college students?

4. Does the UCEDD offer and/or support participation in formal trainings to build leadership skills? If yes, please
describe.

5. Does the UCEDD mentor new members with limited experience on boards or committees? If yes, please describe.

6. Does the UCEDD support member participation in other national activities and events? If yes, please describe.

7. How does the UCEDD structure meetings to build leadership skills of the CAC members?

8. Describe other strategies the UCEDD uses to build the leadership skills of CAC members.
9.Does the UCEDD offer collaborative leadership development opportunities where UCEDD faculty and staff as well as CAC members gain new perspectives and skills? If yes, please describe.
10. Does the UCEDD schedule time for members to spend time with UCEDD faculty and staff to learn more about UCEDD projects and activities?

11. Does the UCEDD create opportunities for new and current members to interact either formally or informally with members of the P&A Board and DD Council?


12. Describe strategies the UCEDD uses to orient CAC members.





